with Molly Porter

Finding and maintaining employment can be challenging
for people with mental health disorders. Interview skills
and self-confidence increase their chances of obtaining
work.

Job Interview Training

Job Interview Training with Molly Porter provides realistic
practice opportunities with feedback in a safe, stress-free environment.
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Northwestern University Conclusion: Job Interview Training with Molly

Porter improved interview skills and

self-confidence significantly across a

range of populations with mental
health disorders.

Research showed that participants who used Job
Interview Training with Molly Porter are 6 times more
likely to get a job offer than participants who did not

train with Molly.
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