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Advantages of
SIMmersion
Conversation
Training

* Learn on your own - reach a
high level of skill with or without
an instructor

* Receive continuous, objective
feedback

* Train anywhere

* Practice for hours

Superior interpersonal skills lead
to:

* Successful deals and missions
* Better, motivated, and more
efficient employees

* Improved organizational
reputation and bottom line

* Increased customer loyalty

* Decreased turnover

* Prevention of lawsuits
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( “As an expert in human performance manage)
ment, training, and general Industrial-
Organizational Psychology, | feel comfortable in
saying that the technology that your organiza-
tion brings really moves the world of training
forward in quantum leaps.”

-Robert M. Mclntyre, Ph.D.
k Old Dominion University J
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For more information,
visit our website:
Www.simmersion.com
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content or original material.

Introductory materials outline teaching objectives,
provide interactive training content, describe the
scenario, and include a software users’ guide.

E-learning material can be adapted from existing course

SIMmersion patented
PeopleSim™ non-branching
technology allows users
to select from a variety of
topics, enabling them to
discuss what they want, when
they want. The simulation
character’s motives,
personality, or history may
change before each
conversation, providing a
new experience every
time.

feedback.

Help With What You Said

SIMmantha provides further
insight into users’ choices.

SIMmantha gives instant
feedback during and after
the simulated conversation,
and users can request additional, specific

Users receive a comprehensive
assessment score after each play. .
Conversations can be replayed with a
line-by-line after-action review to take
advantage of each teachable moment.

Coach Actions

SIMmantha, your coach, uses
nonverbal gestures to indicate
performance from poor to
excellent.
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